
State Percent Employee Percent Total
Contribution of Total Contribution of Total Premium

Health
   Wellmark BC/BS 161,601,260$ 98.7% 13,540,032$  8.3% 175,141,292$ 
   MCOs 172,262,312 100.0% 0 0.0% 172,262,312
Subtotal 333,863,572$ 96.1% 13,540,032$  3.9% 347,403,604$ 

Dental 11,171,119$   61.2% 7,072,900$    38.8% 18,244,019$   

Life
   Basic 905,143$        100.0% 0$                 0.0% 905,143$        
   Optional 0 0.0% 1,879,591 100.0% 1,879,591
Subtotal 905,143$        32.5% 1,879,591$    67.5% 2,784,734$     

Long-Term Disability 3,609,051$     100.0% 0$                  0.0% 3,609,051$     

Total 349,548,885$ 94.0% 22,492,523$ 6.0% 372,041,408$ 

Notes:
1)  Projections using the January 2009 active employee enrollment.  The Regents professional, faculty, 
     and State Police Officers' Council (SPOC) employees are not included in the calculations. 
2)  Life rates will be reduced through surplus allocations.

BC/BS = Blue Cross/Blue Shield
MCOs = Managed Care Organizations

Source:  Department of Administrative Services

January 1, 2010 - December 31, 2010
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